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Object of the Act 
To provide for the registration of Trade Union and in certain respects  

To define the law relating to registered Trade Unions 

Registration of trade Union 

 

 Any 7 or more members of a trade union may, by subscribing 
their names to the rules of the trade union and its compliance. 

 There should be at least 10%, or 100 of the work-men, 

whichever is less, engaged or employed in the establishment or 
industry with which it is connected. 

 It has on the date of making application not less than 7 persons 

as its members, who are workmen engaged or employed in the 
establishment or industry with which it is connected. 

Registration of trade Union 

 
Prescribed form with following details. 

 Names, occupations and address of the 
members’ place of work. 

 Address of its head office; and 

 Names, ages, addresses and occupations of its 
office bearers. 

Sec. 5 

Minimum requirements for 
membership of trade union 

 

Not less than 10% , or 100 of 

the workmen, whichever is less, 

Subject to a minimum of 7, 

engaged or employed in an 
Establishments etc. 
Sec. 9A   

Cancellation of 

Registration 
 

 If the certificate has been 
obtained by fraud or mistake or 
it has ceased to exist or has 
willfully contravened any 
provision of this Act. 

 If it ceases to have the requisite 
number of members. 

Sec. 10   

Criminal conspiracy in trade 
disputes 

 
No office bearer or member of a registered 
trade union shall be liable to punishment 
under sub section (2) of conspiracy u/s 120B 
of IPC in respect of any agreement made 
between the members for the purpose of 
furthering any such object of the Trade 
Union. 

Sec. 17   

Disqualification of office bearers of 
Trade Union 

 

If one has not attained the age of 18 years. 

Conviction for an offence involving moral turpitude. 

Not applicable when 5 years have elapsed. 

Sec. 21-A   

Returns 

 
Annually to the Registrar, on or before such date as may be 
prescribed, a general statement, audited in the prescribed 
manner, of all receipts and expenditure of every registered 

Trade Union during the year ending on the 31st December.  
Sec. 28   

Penalties Offence Punishment 

U/s 31 

 For making false entry in or any 

omission in general statement 
required for sending returns. 

 
 For making false entry in the 

form. 

 Fine upto Rs.500.  On continuing 

default, additional fault, Rs.5 for 
each week (not exceeding Rs.50). 

 
 Fine upto Rs.500. 

U/s 32 

 

 Supplying false information 
regarding Trade Union 

 

 Fine upto Rs.200. 

 


